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Questions
Part I
[bookmark: _GoBack]I have critical interest in econonmic subjects and one of the areas I  am interested to focus on is unemployment and in this case, my topic of focus is “the role of the government in eradicating unemployment”.  Most governments have been affected by the strains of the world economy, which has caused the rates of unemployment to grow at alarming rates. The governments have established different policies which are aimed at ending the crisis of unemployment in their countries. One of the strategies which are being implemented by governments to end the issue of unemployment in their countries is reducing regulatory and tax obligations for individuals who wish to start their businesses or invest in different ventures in the country (Akdoğan, 2017). Reducing these burdens means that it will be easier to conduct business in these countries, and there will be increased opportunities for employment for those who are unemployed. Many people will also focus on establishing their businesses as it is easier for them to conduct business. In this research, we will focus on the different policies that the government has established to deal with the issues of unemployment. Some of these policies include; monetary policy, which involves the cutting of the interest rates and boosting the aggregate demand, fiscal policies which consists of the cutting of taxes, educational policy to improve the skills and knowledge of job seekers and reducing the real wage of employment (Frey, 2017).  Through these policies, it will be easier for the governments to create labor markets that are flexible and which will allow individuals get employment. The research will also be focused on the identification of the work and content similarities and differences in a particular job and how job structures are aligned. This will help in determining the roles of the hob analysts and also the best practices which are being used in determining compensation.Before researching for this topic, I believe that the government has not done enough in formulating policies which can be used to solve the issues of unemployment. Although there have been efforts directed towards reducing the rates of unemployment, there is still need to do more research on this topic and find other ways that can be used to solve the issue of unemployment. From the reseach that I will conduct and find information about the issues causing the high rates of unemploument and the policies that have been formulated by the government to reduce the rates of unemployment. I hope to learn about the policies which have been implemented by government to reduce the rates of unemployment. Right now, my assumptioms are; the government has not done enough to ensure people get employed and the economic difficulties are making it hard for people to get employment and solutions for this issue will be achieved through research.
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Part II
	In each organization, different policies have been established to identify the level of importance that each position plays in the organization and the way that the organization has structured its organizational human resources. Because of this, the pay model has established four policies which can be used to identify the positions in an organization and the role or importance of each of the position. According to this payment model, the internal alignment policy allows in determining the levels of importance of a position in an organization and also the compensation that the individuals holding the position will get. Through this policy, it is possible to identify the difference and similarities in the work content of each specific job in the organization. It is also possible to develop a fair framework that will be used in aligning the jobs in the organization. Understanding the work content of each job in the organization and aligning them through an appropriate framework helps in determining the best way through which individuals can be compensated. The job analysts play an essential role in determining the amount of work contained in each job and also the differences or similarities that these jobs have. Through this, they can be able to justify the job demands of the individuals who hold these jobs or deny their requests (Bonoli, 2016). If proper job analysis is not conducted, issues are bound to arise. In the first place, it will not be possible to fairly structure the jobs in the organization as some jobs with lower work content might be compensated highly as compared to those that have higher work content. This will affect the compensation structure and productivity of the organization. 
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